
The Louisiana Community and Technical College System offers eligible employees the 
opportunity to save more money for retirement by participating in the Louisiana 
Community & Technical College System Voluntary 403 (b) Plan (the “403(b) 
plan”).  You can participate in this plan by making pre-tax contributions to a 403(b) 
product with one of the approved vendors in addition to contributions to your state 
retirement plan and any deferred compensation 457(b) plan participation.  Attached is 
an approved list of vendors for your perusal. 
 
Not yet contributing to the 403(b) plan?    
 
Contact the Human Resources Department to find out more about the Louisiana 
Community & Technical College System Voluntary 403(b) plan.  Since participation is 
voluntary you must contact the vendor representative for the 403(b) product in which 
you are interested to obtain and complete an application/enrollment form and establish 
an account with that 403(b) provider. (A list of Approved 403(b) Vendors is 
attached) Provide the HR Department with a salary reduction agreement/payroll 
deduction authorization signed by both you and the 403(b) vendor representative and 
contributions may begin the very next month.    
 
Already contributing the 403(b) plan?  Great News!  You may have an 
opportunity to increase your contributions to the 403(b) Plan.    
 
If you are already currently contributing to the 403(b) plan, you may be able to 
increase your pre-tax contributions.  Just complete and return a new salary reduction 
agreement, signed by both you and the 403(b) vendor representative, to the HR 
Department to change your contributions.  Of course, you can keep your contributions 
at their current level.  
 
How much can I contribute?  
 
The maximum you may contribute in 2016 is $18,000. However, if you are at least 50 
years old, you may also make additional contributions of up to $6,000 for a maximum 
of $24,000 in 2016.   
 
This Notice is not intended as tax or legal advice. Neither LCTCS nor the investment 
providers offering retirement savings products under the “403(b) plan” can provide you with 
tax or legal advice. Employees are encouraged to contact their financial representative or 
tax professional with any questions. 

 



403(b) Approved Vendor Information Employee Use

Customer Service

460 (Flat) VALIC 

461 (%) Financial

Advisors,

Inc. 800-892-5558 x 89074

410 (Flat) Ameriprise Group #6139

411 (%)

Tara S. Guettler 800-328-8300 x 16805

985-370-1723 (office) 800-328-8300 x15704

225-612-6931  (fax)

tara.s.guettler@ampf.com Advisor Center

800-257-8740

425 (Flat) VOYA Financial Advisers, LLC Group #JB77

426 (%)

Reliastar

Samantha Perez

504-620-5564 (office)

504-832-6192 (fax)

samantha.perez@voya.com

430 (Flat) National Life Group Retirement Services

431 (%) Group #254L 866-243-7174

(Formerly Life Insurance 

Company of the Southwest) Policy Holder Services

800-579-2878

450 (Flat) TIAA-CREF Group #102900 800-842-2006x218310

451 (%)
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